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lMpo npoekm About the project

OcHoBY NpoeKTy cknagae npodeciiHa nepenigrotoBka Li-
NbOBOI FPYNN Ha UMBINbHI cnewuianbHOCTI, WO KOPUCTYIOTbCA
MOMNUTOM Ha PUHKY Npaui YKpaiHu, CNPUAHHA YY4aCHMKaM Npo-
eKTy Y NpaBoBil Ta couianbHin aganTauii 4O YMOB XUTTA Y rpo-
MafAHCbKOMY CYCMifbCTBI.

B1KOHaBLAMYM OCHOBHOI YaCTUHW NPOEKTY € HaBYasibHi 3a-
Knagm YKpaiHu i HopBe3bKum yHiBepcuteT HypnaHaa, Aki op-
raHi3OBYIOTb i 34iIMCHIOTb NPOdeCiHy NepeniaroToBKy yyac-
HWKIB MPOEKTY 3a 06paHMMK cnelianbHoCTAMKU B 06¢A3i 500
aKageMiyHuX roauH. B pesynbTtaTi BUKOHaHHA 3aBAaHb KypCo-
BOI MepeniarotoBKM BUMYCKHUKN OTPUMYIOTb TPU OOKYMEH-
TW: CBIZOUTBO Mpo npodecinHy nepeniarotoBKy AepxaBHOro
3pa3ka (Big HaBYaNbHOro 3aKknagy YKpaiHu), CninbHUN cepTu-
¢ikat yHiBepcuteTy HypnaHaa Ta yKpaiHCbKOro HaBYanbHOrO
3aknagy, cninbHUn gunnom MiHicTepcTBa 3aKOPAOHHUX CNpaB
i MiHicTepcTBa 060poHUN HopsBeri.

The core of the project is to retrain a target group in civil
specialties that are in demand in the labor market in Ukraine,
to provide project participants with the legal and social adap-
tation to the conditions of civil society.

The executors of the main part of the project are educa-
tional institutions of Ukraine and the Norwegian University
of Nordland which organizes and carries out professional
retraining of the project participants in the selected special-
ties in the amount of 500 academic hours. Upon successful
mastering of the curriculum course graduates receive three
documents: a certificate of professional retraining of the state
sample (from the institution of Ukraine), a joint certificate of
the University of Nordland and Ukrainian educational institu-




Y xopi npodecinHoi nepenigrotoBKM yYacHUKN MPOEKTY OT-
pUMYIOTb JOMOMOTY Y NPaBOBi aganTauii, NCMXONOorivHin peabi-
niTauii, NpaueBnawWwTyBaHHi Ta opraHisauii BnacHoro 6isHecy. Lle
3aBJaHHA BUPIilWYIOTb FTPOMaACbKi opraHisadii, poHaun, fepKas-
Hi yCTaHOBMW, MicueBa aaMiHiCTpauia Ta NignpueEMCTBa Manoro
6i3Hecy Ta KoopauHyeTbca MixHapoaHUM GOHAOM couianbHOT
aganTaduii.

MNpoekT diHaHCyeTbcA MiHiCTepCTBOM 3aKOpAOHHKX crpaB Hop-
BETI 3@ yYacTio YKpaiHCbKUX NapTHepiB NpoeKkTy. O6cAr oAaTKOBMX
NOCNYr YYaCHMKaM MPOoOeKTY, WO HafaloTbCA YKPAIHCbKUMU NapTHe-
pamu, CTaHOBUTb He MeHLwwe 20% Bif 3arafbHOro 06cary ¢iHaHcy-
BaHHA 3 HOPBE3bKOro OOKY.

OCHOBHMM KpUTEPIEM AKOCTI NPOEKTY € NOKPALLEHHA YMOB XNT-
TA MOro yyacHuKiB. OUiHKa pe3ynbTaTiB NPOeKTY 34iNCHIOETbCA NicnA
3aKiHYeHHA KYypCOoBOI NepenigroToBKy, Yepes Tpu MicAli i yepes pik.

IcTopia npoekTy po3noyanaca B 2003 poui. [Nepwi 45 BincbKOBO-
cny»608BUiB  BiicbkoBo-mopcbkux cun 3C  YKpaiHM nponwnm
npodecinHy nepenigrotoBky Ha 6a3i  CeBacTONONbCbKOro
HaUiOHaNIbHOro TEeXHIYHOro YHiBepcUTeTy Ta OTpUManu NocCnyru

tion and a joint diploma of the Ministry of Foreign Affairs and the
Ministry of Defense of Norway.

In the course of professional retraining the participants of the
project receive assistance in legal adapting, psychological rehabil-
itation, employment as well as advice on starting their own busi-
ness. This problem is solved by non-governmental organizations,
foundations, government agencies, local government and small
businesses under the overall coordination of the International
Foundation for Social Adaptation.

The project is funded by the Ministry of Foreign Affairs of Nor-
way with the participation of Ukrainian partners of the project.
The volume of additional services provided to the project partici-
pants by the Ukrainian partners is at least 20% of the total funding
from the Norwegian side.

The major criterion for the quality of the project is improved
living conditions of its participants. Evaluation of the results of the
project is carried out after the completion of the retraining cours-
es, in three-months and a year’s time.

The history of the project began in 2003. The first 45 officers of
the Navy Forces of Ukraine have been retrained on the basis of the
Sevastopol National Technical University and received services




3 couianbHoi aganTadii. Y nepiog 2003 - 2014 pokKiB yyaCHUKamu
NPOeKTY cTanu Gifblue WecTn TMCAY 0cib, cepep HUX 6M3bKO ABOX
TUCAY UNEHIB CiMel BiNCbKOBOCY>KOOBLB.

Joezocmpokoea mema npoekmy:

3MeHLUeHHA BMAMBY HEeratuBHUX COUiaNbHUX HaCNigKiB eKo-
HOMIUYHNX pedopMm Ta pePopm 060POHHOro cekTopy YKpaiHu Ans
3BiIbHEHMX Y 3anac BiiCbKOBOCYXOO0BLIB Ta UneHiB ix cimen Ta
CMPUAHHA PO3BUTKY CMiBNpaLi MiXk ABOMa KpaiHaMu.

3ae0aHHsa npoekmy:

- TpodecitHa nepeniarotoBka BiNCbKOBOCNY>KO0BLIB Ta une-
HIiB IX CiMel Ha UMBINbHi CneuianbHOCTI, O MalTb NOMNUT Ha
PVHKY npaui YKpaiHi 3 MeTol NigBULLEeHHA iX npodecinHol
KOHKYPEHTOCMPOMOKHOCTI;

for social adapta-
tion. In the period
of 2003 - 2014 more
than six thousand
people underwent
the retraining in-

cluding about two
thousand members
of military families.

The long-term
goal of the project is
to reduce the impact
of the negative social
effects of economic
reforms and the reforms of the defence sector of Ukraine on the re-
tired military personnel and their family members and to promote
cooperation between the two countries.

Tasks of the project:

« to retrain military personnel and their family members in civ-
il specialties that are in demand in the emplyment market in
Ukraine in order to increase their professional competitiveness;

- to provide project participants with psychological rehabilita-
tion in order to increase their motivation to active social ad-
aptation in the civil society with a market system of relations;

- to provide project participants with legal adaptation in order
to improve their social protection in the conditions of life in a
civil society;

- to provide project participants with employment assistance
in order to improve the living conditions of military families;



« [cnxonoriyHa peabinitadia yuyac-
HUKIB NPOEKTY 3 MeTOo NifjBULLEH-
HA IX MOTUBALiT O aKTUBHOI COLi-
anbHOI aganTauil B rpoMagAHCbKe
CYCniNbCTBO 3 PUHKOBOK CUCTe-
MOIO BiIHOCUH;

« [lpaBoBa apanTauia BiNCbKOBO-
CNy>K60BLIB Ta UneHiB ix cimen 3
METOK MigBULLEHHA cCoUiafibHOI
3aXULLEHOCTI B YMOBaxX »KWUTTA B
rpoMafsaHCbKOMY CyCniNbCTBi;

CnpuAHHA Y NpaueBnalTyBaHHI yYaCHUKIB MPOEKTY 3 MeTO

MONINLEHHA YMOB XXMWTTA CiMel BilCbKOBOCY>KO0BLiB;

CnpuAHHA Y CTBOPEHHI BNacHOro (CiMenHoro) 6isHecy B ymo-

Bax BUCOKOro piBHA 6e3pobiTTa B YKpaiHi, peanisauii opraHi-

3aTOPCbKMX 3Ai6HOCTEN BiNCbKOBOCNYOO0BLiB Ta popMyBaH-

Hi KNnacy 3aKOHOCYXHAHUX MNAaTHUKIB NOAATKIB;

Po3BuTOK cniBnpaui Mi>k HaBYaNbHUMK 3aKnagamm YKpaiHu Ta

Hopserii, noyatok HOBMUX CMiSIbHUX MPOEKTIB Y ranysi ocsiTn

Ta JOCNIA>KeHb;

- to provide project
participants with as-
sistance in the cre-
ation of their own
(family) business in
conditions of high
unemployment in
Ukraine, to imple-
ment organizational
skills of the military officers and their family members as well
as to form a class of law-abiding taxpayers;

« to promote cooperation between educational institutions of
Ukraine and Norway, start new joint projects in the field of
education and research;

- to develop business cooperation between enterprises of
Ukraine and Norway on the basis of the Norwegian-Ukrainian
Chamber of Commerce.

The content of the project and the procedure for
its implementation

The project is implemented under the Agreement UKR-14/0033
concluded between the University of Nordland (the Kingdom of
Norway) and the International Charitable Foundation “International
Foundation for Social Adaptation (Ukraine). Under the terms of the
Agreement the entire period of the project is divided into two se-
mesters (spring and fall) with a duration of up to four months. Project
participants undergo professional retraining during 500 academic
hours with 30 hours allocated for the subject of “Business Admin-
istration” which is carried out by the professors of the University of
Nordland. The educational process is carried out by both Ukrainian
and Norwegian faculties which ensures a high level of training and
issuance of the Ukrainian and Norwegian final documents.

All additional activities such as psychological rehabilitation, legal
adaptation, employment assistance and the creation of their own




« Po3BWTOK AinoBoro cniBpoGiTHUUTBA MiXK MignNprYEMCTBaMu
YKpaiHu Ta Hopserii 3a yyacTio HOpBe3bKO-yKPaIHCbKOI TOP-
roBol nanatu.

3micm npoekmy i Nnops00K (i020 BUKOHAHHSA

MpoekT 3gincHoeTbcA Ha niactasi dorosopy UKR-14/0033,
yKnageHoro mix yHiBepcutetom Hypnangy (Hopseria) i MixHa-
poaHUM 6naroainHum ¢oHaom «MikHapoaHUI oHA couianbHOI
afjanTauii» (YkpaiHa). 3a ymoBamu [JoroBopy BeCb nepios BUKO-
HaHHA NPOEKTY PO34iNeHUN Ha cemecTpu (BECHAHUN Ta OCiHHIN)
TPMBAnNICTIO 4O YOTMPbOX MiCAUIB. YYaCHUKN NPOEKTY NPOXOAATb
npodeciiHy nepeniarotoBky B 06cA3i 500 akageMiyHUX rOauH,
npuv ybomy 10 HaBYANbHUX FOAVH BUAINAETbCA HAa HaBYaJlbHY ANC-
umnniHy «[linoBe aAgMiHiCTPyBaHHA», 3aHATTA 3 AKOI NPOBOAATbLCA
BMKNajayaMn yHiBepcuteTy Hypnangy. YyacTb HOpBe3bKUX Ta
YKPAiHCbKMX BUKNafaviB y NpoeKTi - 3a6e3neuye BUCOKNI PiBEHb
NiAroToBKM i BMAayy BUMYCKHMKAM YKPAIHCbKUX Ta HOPBE3bKMUX
BUMYCKHNX JOKYMEHTIB.

Yci popaTkoBi 3axoau, Taki AK NCMXoNoriyHa peabinitauis, npaBo-
Ba ajanTauif, CNPUAHHA Y NpaueBnawTyBaHHI Ta CTBOPEHHI Bnac-
HOro Gi3Hecy, OpraHi3oBylOTbCA MapTHEpPaMX NMPOEKTY MPOTArom
HaBYaNbHUX cemecTpiB. [nA BUpIiWeEHHA UMX 3aBAaHb 4O NPOEKTY
3a/lyyatoTbCA rPOMAACHKI opraHizauii, daxiBui cny6m 3anHATOCTI,
NOAATKOBOI aAMiHiCTpauii, NigNPMEMCTBA Ta NIANPUEMLI B pariOHax
BMIKOHaHHSA MPOEKTY.

MNpodecinHa nepenigrotoBka y4acHMKIB MPOEKTY 3[iNCHIOETbCA
Ha nigcTasi [loroeopis, yknageHux mixk MOCA Ta yKpaiHCbKMMN Ha-
BYANIbHUMM 3aKnagamm nocemecTpoBo. Bci gopaTkosi 3axoan npo-
BOAATbCA Ha NigcTaBi [paHTOBMX [OroBOpPIB, YKNaAeHUX 3 rpomag-
CbKUMMW Ta iHWUMKW HeNPUOYTKOBUMW OpraHisauiammn Ta JOroBopis
Ha HagaHHA NOCNYT, YKNajeHnX 3 opraHisauiamum, nignpnemcTsamm
Ta nignpuemuamm YKpaiHu.

leorpadia BMKOHaAHHA MNPOEKTY BM3HAYAETbCA HOPBE3bKUM i
YKPalHCbKMM OpraHizatopaMm NocemecTpOBO B 3a5eXXHOCTI Bif, pe-




anbHoiI 3aTpebyBaHOCTI JaHOrO BMAY AiANbHOCTI, FOTOBHOCTI YHiBEP-
CUTETIB i opraHisauin YKpaiHu BUKOHYBATN YMOBW MPOEKTY Ha BUCO-
KOMY piBHi y paMKax 06ymMoBieHOro GpiHaHCYBaHHs.

Y xogi imnnemeHTauil MNpoeKTy NPOBOAUTbLCA MO0 MOHITO-

business are organized by project partners during the semesters.
To meet these challenges the organizers involved public organiza-
tions, experts from the employment services, tax administration,
enterprises and entrepreneurs in the areas of the project imple-

PUHT, B TOMY UYMCAI i3 3anyYeHHAM YKPaiHCbKMX Ta 3apybiXHMX  mentation.
3HaHHA Momueayisn Mpaye- MiosuwieHHs
e/lawimyeaHHA  pIéHA XXumms
Knowledge Motivation Employment  Improvement
assistance of living

standards

Hoei
MOXK1ueocmi

New
opportunities




KOHCaNTUHIrOBMX KOMMaHIw, WO cnewianisyoTbCA Ha
OUiHUi couianbHUX NpoekTiB. [nA WopiyHOT OUiH-
KN AKOCTi BUKOHAHHA 3aBAaHb CTBOPETbCA KOH-
TPOJibHa rpyna, Ao CKiaay AKOl BXOAATb NpefcTas-
HUKK pi3HMX opraHizauyin: MOCA, yHiBepcuTeTy
HypnaHay, MiHicTepcTB 3akopgoHHUX cnpasB Hop-
Beril Ta YKpaiHu, iHWWX NiANPUEMCTB Ta YCTaHOB.
KoHTponbHa rpyna wopiyHO NigBOAUTb MiACYMKN
BUKOHAHHA MPOEKTY i 3aTBepAXy€E naaH Moro no-
Aanbworo po3sBuTtky. OguMH pas Ha TpW POKK Npo-
BOAMTbCA OUiHKA NPOEKTY He3aneXHol MiXXHapoa-
HOI0 OpraHi3aui€to.

KomnnekTyBaHHA HaByYanbHUX FPyn 3[IANCHIOTb
06paHi HenpubyTKOBI opraHisauii Ta NpeacTaBHUKM
MOCA B perioHax Ha nigcTasi [JoroBopis, yknageHux
3 MOCA.

Professional retraining of the project participants is conducted
on the basis of the Agreements concluded between the IFSA and
Ukrainian educational institutions for each academic semester. All
additional activities are carried out on the basis of grant agreements
concluded with the public and other non-profit organizations and
contracts for services concluded with the organizations, enterprises
and entrepreneurs of Ukraine.

The areas of project implementation are determined by the Nor-
wegian and Ukrainian organizers each semester depending on the
actual need for this kind of activity, availability of universities and
organizations of Ukraine capable of complying with the terms of
the project at a high level and the amount of funding.

In the course of the project there is also carried out its monitoring
which involves Ukrainian and foreign consulting companies special-
izing in the evaluation of social projects. For the annual evaluation
of the quality of assignments there has been created a control group
composed of the representatives of various organizations: the IFSA,
University of Nordland, the Ministries of Foreign Affairs of Norway
and Ukraine, other enterprises and institutions. The control group



Bumorn [oO KOMMNNEeKTyBaHHA HaB-
YanbHUX rpymn:

1. KinbKicTb ciiyxauis, NPUMHATKX ANA
npodecinHoi NepeniaroToBKN B KOXHIl
rpyni NOBMHHO 6yTN He MeHLe 26 ocib.
3aBepwnT HaBYaAHHA B rpymi MOBUHHI
He MeHLwe 25 ocib.

2. YyacHMKaMM NPOEKTY MOXKYTb OyTK
BiICbKOBOCJTY>K00BLii Ta UneHu ix cimen.
KinbKicTb XIiHOK i uneHis cimewn BiiCbKo-
BOC/Y>KOOBLIiB B KOXKHOMY CEMeCTPi Ma€
6yt He meHwe 30% Bif 3aranbHOI yn-
CeNnbHOCTI yYaCHUKIB NPOEKTY.

3. Bci yyacHuku npodeciviHoi nepeniarotoBKM MOBMHHI MaTuh
BULLY OCBITY (He HXUe «bakanaBpa»).

4. Bik yyacHMKa NpoeKTy, AK NpaBuo, He MOBUHEH NepeBuLLyBa-
™ 50 pokis.

5.Yci KaHanAaTV Ha yyacTb y NPOEKTi NPOXOAATb iHAUBIAYasb-
Hy cniBbeciay i BXiiHe TeCcTyBaHHA. 3a pe3ynbTaTamMun TeCTYBaHHA
BM3HAYAETbCA KiHLEBUI BapiaHT HaBYasbHOro naaHy. 3a Heob-
XiZAHOCTI, ANnA BUPIBHIOBAHHA BUXiIHOrO PiBHA CiyxayiB i dopmy-
BAHHA PIBHOCWMIbHUX HaBYaNbHUX FPYM, MOXYTb OyTM OpraHi3o-
BaHi 4OOATKOBI 3aHATTA Ta KOHCYbTalil 4NA OKpeMux ciyxauis.

annually sums up the project and approves the plan for its further
development. Once every three years there is an assessment of the
project carried out by an independent international organization.
Recruitment of the retraining groups is performed by the selected
non-profit organizations and representatives of the IFSA in the re-
gions on the basis of contracts concluded with the IFSA.

Requirements for the recruitment of retraining groups:

1. The number of students accepted for retraining in each group
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QiHaHcyeaHHA npoekmy i 386imHicMb 8UKoHAsYie

MNpoekT ¢piHaHCyeTbcAa MiHiCTepCcTBOM 3aKOPAOHHUX cripaB Ko-
ponisctBa Hopsgerifa. besnocepegHim napTHepOM MPoeKTy 3 Hop-
BE3bKOro 60Ky € yHiBepcuteT HypnaHay. BuxigHum JOKymMeHTOM,
WO BM3HA4ya€ nopanok ¢iHaHCyBaHHA NMpoekTy, € [lorosip, ykna-
AeHun Mix yHiBepcutetom Hypnangy i MBO «MixkHapogHui ¢oHa
couianbHoi aganTauii». MBO MOCA yknagae 3 yKpaiHCbKMMU BUKO-
HaBUAMW BigMOBigHI LOrOBOPY Ha KOXHMWI HaBYaNbHUN CeEMECTP.
o 3aKiHYeHHI0 HaBYanbHOro cemecTpy, NPOTArOM AeCATU OHIB, BCi
BMKOHaBLi HapatoTb y MOCA ¢iHaHCOBI 3BiTM NPO LinboBe BUKOPU-
CTaHHA KOLWWTIB 32 GOPMOIO i 3MICTOM, BUSHAYEHVMIN B AOAATKAX 4O
KOXHOro JOroBopy.

KowTu, BUAiINEHi Ha NPOEKT, He MOXYTb OyTV BUKOPUCTaHI Ha ¢i-
HaHCYBaHHA NONITUYHWNX aKUin, NOAITUYHOI NponaraHan, NiATPUMKN
BMOOPUMX KaMMaHi Ta NONITUYHUX NAPTIN, OpraHi3auito BNaMBY Ha

must be at least 26 people. At least 25 people must complete re-
training courses in a group.

2. Military officers and their family members can become project
participants. The number of women and members of military fam-
ilies in each semester must be at least 30% of the total number of
the project participants.

3. All participants in the professional retraining should have a
university degree (at least “Bachelor”).

4.The age of the participants of the project, as a rule, should not
exceed 50.

5. All candidates for the participation in the project are subject
to a personal interview and placement testing. The test results de-
termine the final version of the curriculum. If necessary, to equalize
the level of knowledge of the group and to form equal studying
conditions for all the project participants there can be organized
additional classes and counseling for individual students.

Funding and reporting of the project
executors

The project is funded by the Ministry of Foreign Af-
fairs of the Kingdom of Norway. The immediate project
partner from the Norwegian side is the University of
Nordland. Source document organizing the procedure
for financing the project is an Agreement concluded be-
tween the University of Nordland and the ICF “Interna-
tional Foundation for Social Adaptation”. ICF IFSA con-
cludes relevant agreements with Ukrainian executives
for each semester. Within ten days after completion of
the semester all the executives file financial reports on
the proper use of funds to the IFSA in form and content
as defined in the annexes to each agreement.

The funds allocated for the project can not be used to
fund political campaigns, political advocacy, support of



pe3ynbTaTyi BUOOPIB Ta iHLWI 3axo-
an, AKi € noNiITMYHMMK. Y pasi Bu-
ABNEHHA QaKTy HeuinboBOro Bu-
KOPWCTaHHA KOLUTIB, BUKOHaBelb
BUK/IOYAETbCA 3i CKnagy Woro
YUYaCHMKiB 6€3 npaBa NOBEPHEHHA
B MPOEKT.

Bci napTHepn npoekTy Ha mic-
UAX MNOBUWHHI AOKnagatn 3yCcuib
onAa cniBdiHaHCYBaHHA MNPOEKTY.
YyacTb 3auikaBneHux opraHisauin
MO>Ke BUABNATNCA Yy BUrNARI 36inb-
LWEHHA YMCNa YYaCHUKIB (He MeHLU
Hi>k 20% Big KinbKOCTi cnyxauis,
nepeniarotoBka AKUX NpodiHaH-
coBaHa 3rigHo 3 goroeopom 3 MOCA) abo po3LWwmnpeHHs Kona Haga-
HUX im nocnyr. OcobnrBy yBary opraHi3aTopu NpoeKTy 3BepPTaloTb
Ha CMPUAHHA Y NpaLeBnawTyBaHHi Ta OpraHisauito BnacHoro bisHe-
CY yYaCHMKaMu NPOEKTY.

Bu6ip Hanpamky ma cneyianbsHocmi npogecitHoi
nepenio2omoekKu

Hanpamn npodeciiHoi nepeniarotoBkn Ta cneuianbHOCTi 06u-
palTbCA HA OCHOBI aHani3y PUHKY Npaui B KOXKHOMY perioHi, Ae Bu-
KOHYETbCA NMPOEKT, BMXigHOT NpodecinHOl NigroToBKM KaHAMAATIB
Ha HaBYaHHA, MOXNMBOCTEN HaBYaNbHUX 3aKNafiB OpraHisyBaTu
nepenigrotoBKy Ha BUCOKOMY PiBHi.

MNpodeciiHa nepeniarotToBKa Po3rnAfaAETbCA B MPOEKTI AK MOX-
NIMBICTb CUCTEMATUYHOTrO NpodecinHOro BMIMBY Ha CBIJOMICTb
cnyxayiB 3 metolo popmMyBaHHA IXHbOro CBITOrNAAZY ANA nopasb-
LIOT CBIAOMOI AiANbHOCTI B rPOMafAHCbKOMY CYCrifibCTBI HAa OCHOBI
OTPMMaHOro HeobXiAHOro MiHIMyMy 3HaHb MPO 3aKOHW i NpaBuna
B3aEMOBIIHOCUH NtOAEN.

election campaigns and political parties, organizations influencing
the outcome of elections and other activities considered to be po-
litical. In case of revealing the fact of misuse of funds the executive
must be excluded from the participants without the right to return
to the project.

All the local project partners should make an effort to co-fi-
nance the project. The participation of the interested organiza-
tions can be in the form of increasing the number of the project
participants (not less than 20% of the total amount of the proj-
ect participants whose retraining has been financed according to
the agreement with IFSA) or expanding the number of services it
provides. Particular attention of the local organizers is paid to the
promotion of employment and launching business by the project
participants.

Selection of directions and specialties for the
professional retraining

Directions and specialties for the professional retraining are
defined by the analysis of the employment market in each region
where the project is executed, the initial professional level of the







BuxopAaum 3 6inbLy, HiXK 4eCATUPIYHOIO [OCBIAY BUKOHAHHA NpPo-

eKTY, HanbinbLw 3aTpebyBaHMMM CreLianbHOCTAMY € HACTYMHi:
+ «lHdopmauirHi TexHonorii B Bi3HeCi»;
+ «be3neka nignprMeMHNLbKOT BiANBHOCTIY;
«  «O6niK i ayauT B chepi nocnyr»;
+  «MeHegKMEeHT NigNPUEMHNLbKOIT BiANBHOCTIY;
+  «MeHegKMeHT opraHisauiny;
+  «EKOHOMIKa NigNPMEMHULBbKOT AiANbHOCTI»;
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candidates for retraining, capacity of educational institutions to or-
ganize retraining at a high level.

Professional retraining is seen as an opportunity to draft a sys-
tematic occupational exposure to the consciousness of the project
participants to form their outlook for the future conscious activities
in the civil society by means of obtaining the necessary minimum of
knowledge of the laws and rules of human relations.

Based on more than ten-year solid experience on the project im-
plementation the most popular specialties are:

« “Information technologies in business”;

« "Business security”;

« “Service Industry Accounting and Auditing”;

« "“Business Management”;

- “Management”;

« “Economics of Entrepreneurship”;

« “Security Services”;

« “Fundamentals of Law”;

 “Tourism Organization and Management”

In most cases, the course participants are often interested in the
study of PC and a foreign language. It is important that the wishes
of the audience with their ability to learn academic subjects, the
presence of a material base in the educational institutions and the




«  «OXOpOHHa JiANbHICTbY;

+ «OcHOBM NpaBay;

« «OpraHisauifa i ynpaBniHHA TYpuUCTUY-

HOIO [iAINTIbHICTION,

Y 6inblOCTi BUNAAKIB cryxadi Kypcis Bu-
ABNAKOTb iHTEpeC [0 OTPMMAaHHA 3HaHb ANA
po60TN Ha MNepcoHanbHOMYy Komm'toTepi i
[inoBoi iHO3eMHOI MoBW. Baknueo, w06
noba)kaHHA cnyxadiB cniBnaganu 3 ix no-
TEHUINHUMW 3[i6HOCTAMU [0 OMaHyBaHHA
HaBYaNbHUX ANCLMNNIH, HAABHICTIO MaTepi-
anbHOI 6a3n B HaBYaNbHOMY 3aKnagi i npo-
decioHanisMoM BMKNAZauUbKOro  CKnagy.
HaBuanbHi 3aknagn MOXyTb 3anponoHy-
BaTW YYaCHMKaM MPOEKTY NicNiA 3aKiHYyeH-
HA KypCiB NPOAOBXWTU HaBYAHHA 3 METOI0
3000yTI BULLY LUMBINIbHY OCBITY 3a 06paHM
¢daxom. Cnyxaui KypciB MaloTb NpaBo Mpu-
MMaTN CaMOCTiINHE pilleHHA Woa0 Npoaos-
»KEHHA HaBYaHHA 3a CBill PaxyHOK.

Y npoueci KypcoBOI nepenigroToBKMy,
MOCA opraHi3oBye OOOATKOBI 3aHATTA 3i
cnyxayamu, Lo BUABUAM 6axkaHHA po3noya-
TW BNACHY CMpaBy, a TakoXK AOAATKOBI Tpe-
HIHMM 3 NiANPUEMHNLTBA Ta NCUXONOTiYHOI
aganTauil.

BiomiHHi pucu npoekmy:

«  Yyactb y [NpoeKTi uneHis cimei BINCbKO-
BocnyxboBUiB (He MeHwe 30% Big
KiTbKOCTi yYaCHUKIB YYaCHUKIB).

- TeHpgepHun ¢akTop - He meHwe 30%
YYACHUKIB - KiHKMW.

professional skills of the teaching staff. Ed-
ucational institutions can offer project par-
ticipants to continue their education in or-
der to obtain a higher civil education on the
chosen specialty after completion of studies.
Course participants have the right to make
independent decisions on the continuation
of studies at the their own expense.

During the course of retraining, the IFSA
organizes additional classes for students
wishing to start their own businesses, as
well as additional training for entrepreneur-
ship and psychological adaptation.

Key features of the “Ukraine-
Norway” project:

« It comprises the whole family (both
military officer and his/her family
members) as an inseparable unit (at
least 30% of participants).

« Gender factor- at least 30% of the
participants are women.

« Requirements of the Norwegian side
on employment of the participants:
75% employed within 3 months after
courses completion, and 100% should
receivefavorable offers of employment
or launch their own business within a
year after completion of the courses.

« Special focus on launching a business
by the project participants (at least
20% of the graduates).

- Complexity of the project: professional
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nepenigrotoBkn: 75% npoTArom
3 micauis i 100% npoTArom poky
NOBWHHI OTPMMaTW BUTIQHI NpoO-
no3uuii 3 NpaueBnawTyBaHHA abo
opraHi3syBaTu BlacHui 6isHec.
OpieHTadia Ha opraHi3adito yyac-
HMKamm MNpoeKTy BNacHoro 6i3He-
cy (He meHwe 20% Bifg KiNbKOCTI
BUMYCKHUKIB).

KomnnekcHictb  lNpoekTy: npo-
deciiHa nepenigrotoBka, coui-
aNnbHO-NCKXOSNOriYHa | npaBoBa
ajanTauifa, opraHisauiniHa i ncmxo-
NIOTiYHa NiarotToBKa A0 edpeKTuB-
HOro NowyKy po6oTu / opraHisauii
BfIaCHOro Gi3HeCY, MOHITOPUHT pe-
3ynbTatiB (BUbipKa) nicna TpPbox-
MiCAYHOrO Ta PiYHOro nepioay.
MNepenigrotoBka NpoBOANTbCA
CMiNbHO 3 HOPBE3bKMMW Ta YKpa-
THCbKMMM  BUKnagavamn. Bunyc-
KHUKM  OTPUMYIOTb  [OKYMEHTM
YKPaiHCbKOro Ta HOPBE3bKOro YHi-
BEpPCUTETIB.

MixxHapogHum ®oHgom Couianb-
HOI ApanTauii 3[iNCHIOETbCA BU-
AaBHWYA AiANbHICTb.

32014 poky B pamkax poekTy 3any-
LLleHa NpOorpamMa, HauineHa Ha BUBYEHHA
yyacHukamn [poeKkTy MOXKnnBocTen
BinganeHoi pobotu. Mporpama mMae 2
HanpAMKN:




retraining, psychological, social and legal adaptation,

organizational and psychological preparation for effective

job search / organization of their own business, monitoring
results (selection) of the participants within a three-month
and a one-year period of time.

+ Retraining is carried out jointly with Norwegian and Ukrainian
professors. The graduates receive the documents from the
both Ukrainian and Norwegian universities.

The International Foundation for Social Adaptation also car-
ries out publishing activities.

From 2014 in the framework of the project there has been
launched a program aimed at introducing the project partici-
pants to the basics of teleworking. The program has two direc-
tions:



1) MpoBoanTbca cneuianbHUN KypcC 3 opraHisadii BigaaneHoi
poboTM (AK BigdaneHui cniBpobITHUK OAHIEl KoMMaHii abo AK
bpinaHcep, AKNIN MA€ KiNIbKOX KITIEHTIB).

2) NMpoBoauTbCA poboTa 3 BMKIaZauyamMu 3 METOK MOXKIUBOCTI
3a5lyyeHHA [0 KYpCY 3 KOXHOI 3i cneuianbHOCTeN BapiaHTIiB Bigaa-
neHoi poboTu.

MNepeBaru:

1) PoswwupeHHa reorpadii npaueBnawTyBaHHA 6e3 Heobxia-

HOCTI 3MiHIOBaTU MiCLie NPOKMBAHHA.

2) MoxnuBicTb amBepcudikauii JOXOAIB, WO 3HUKYE PU3UK

¢$iHaHCOBUX CKNaAHOLLIB Npu 3MiHi poboToaaBuA.

3) [MonerweHa ncuxonorivyHa aganTawis 4O HOBOro CcoLjiasibHOro

cepenoBuLla (poboTa 3 HOBUM KONEKTUBOM 3[iICHIOETbCA B
peXuMi OHNanHy).

1) a special course for the organization of teleworking (as a re-
mote member of one of the company or as a freelancer, having mul-
tiple clients).

2) a course conducted to the teachers to consider options for
teleworking in each of the specialties taught as part of the curricu-
lum in the framework of the project.

Benefits:
1) Expanding the scale of employment without the need to re-
locate.

2) Ability to revenue diversification, which reduces the risk of
financial difficulties when changing employer;

3) Easier psychological adaptation to the new social environ-
ment (working with a new team online).




Ak cmamu yyacHukom npoekmy?

YyaCHUKOM NpOeKTy MOXe CTaTh BiiCbKOBOCY60BeLb
36ponHnx Cun YkpaiHu, MiHicTepcTBa BHYTpILLHiIX cnpas, Cny»xom
6e3nekn YkpaiHu, [depXaBHOI MPUKOPAOHHOI Ciyx6u YKpaiHu,
JepxaBHOI  cneuianbHOi  cy»k6u  TpaHcnopTy, [epaBHOI
cnyom YKpaiHn 3 HaA3BMYaMHUX CUTYaUil, WO MaE BUCNYTy He
MeHwe 10 pokiB i 3BiNbHEHW Yy 3anac MNPoOTArom 7 pPOKiB, WO
nepeanyloTb POKY yuyacTi y npoekTi. TakoXK yYaCcHMKaMn NpPOeKTy
MOXYTb 6yTV BiNCbKOBOCNYKOOBL, WO NiANAraloTb 3BiNbHEHHIO Y
MOTOYHOMY pPOLi. YYacTb B NPOEKTi MOXyTb 6paTn 4OpOChi yneHn
cimel BuMLWEe3a3HAUYEHUX KaTeropin BiCbKoBOCNY»60BUiB. L06
YBIITM [0 CKNagy YYacCHWKIB NPOEKTy HeobXigHO 3BEPHYTUCA A0
npeacTaBHUKA MPOEKTY B PErioHi (KOHTaKTHi ocobu i TenedoHun
HafdaHi y ubomy bykneTi).

JokymeHmu, Heo6XiOHi OnA 3apaxyeaHHs
00 CK/1a0y y4acHUKie npoeKmy:

1. ®oTorpadisa 3x4 - 1 wr,;

2. Konia nacnopta rpomagaHuHa Ykpainm (1-a, 2-a, i cTopiHKa 3
peecTpaui€io);

3. OnAa pitounx BiNCbKOBOCNY»KOOBLIB - AOBiAKA 3 YaCTMHM MPO
nepenbavyBaHe 3BiNIbHEHHS;

4. ina 3BiNbHEHUX BINCbKOBOCNY>KOOBLIB - KOMiA OAHOro 3 Ao-
KYMEHTIB, WO MNiATBEPAXKYIOTb MOro HaneXHiCTb A0 Kateropil
BiICbKOBOCNY>KO0BLA (BIICbKOBWIA KBUTOK, MOCBiAYeHHA BeTepa-
Ha BC, BUTAr 3 Haka3y npo 3BiNbHEHHA, fOBifKa 3 Bincbkkomary);

5. Ona uneHa ciMT (YONoBiK, ApYXKMHA, AOpoCni [iTn) - Komifa
O[HOTO 3 OOKYMEHTIB, WO NiATBEPAXKYIOTb HANEeXHICTb A0 CiM'
BiNCbKOBOCNYKO0BLS;

6. 3asBa Ha iM'A opraHisauii abo npeacTaBHUKa NPOEKTY “YKpaiHa
- Hopseria” 3 npoxaHHAM Npo 3apaxyBaHHA KaHAMOATOM Ha
y4yacTb B NpoekTi “YKkpaiHa — Hopseria".

How to join a project?

Project participant can be a member of the Armed Forces of
Ukraine, Ministry of Internal Affairs, Security Service of Ukraine,
State Border Service of Ukraine, State Special Transport Service,
State Service of Emergencies of Ukraine whose length of service is
not less than 10 years and retired 7 years preceding the year of par-
ticipation in the project. Military officers subject to dismissal in the
current year can also join the project. Participation in the project is
open to adult family members of the above-mentioned categories
of servicemen. To join the project participants should contact the
representative of the project in the region (contact details of the
representatives are provided in this booklet).

Required documents:

1. 1 photo 3*4;

2. Copy of the Ukrainian passport (1, 2 pages and the registra-
tion record);

3. Reference on the intended dismissal issued by the military
unit;

4. Forthe dismissed military officers: a copy of a document con-
firming the status of servicemen (military ID, certificate of the
veteran, extract from the order of dismissal, certificate from
the military commissariat);

5. For a military family member: a copy of a document confirm-
ing belonging to a military family;

6. Application addressed to the organization or “Ukraine-Nor-
way” project representative requesting to be admitted as a
candidate for participation in the project.



OpezaHizayisa 8 KoxHomMy micmi, Oe peanisyemocs lpoekm,
napmHepcmea Ha 8cix pieHAX 0/14 supiuleHHA 8CMAHOBJ1IeHUX COUia/lbHUX 3a80dHb.
Mpu ybomy saxknueo ypieHoeaxKumu iHmepecu KoxHo20 cy6’ekma cnienpayi.

Pecypcu, poboya cuna

Tosapu, nocnyru, sapnnara Qﬂ@%@@%ﬁ?@%@

Organization of social partnership at all levels to solve assigned social tasks in each city where the project
is implemented. Herewith it is important to balance the interests of all subjects of cooperation.




leoepadpisa npoekmy
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YHieepcumem ekoHoMiku ma npaea «KPOK»
BiHHUYbKUl HayioHaibHUl mexHiYHul yHieepcumem
lsaHo-®paHkiecbkuli HauioHanbHUl MexHiYHUl yHisepcumem Hagomu i 2a3y

Kipoeoepadcbka nbomHa akademisi HayioHanbHO20 asiayiliHo20 yHieepcumemy

J1bBiB

CxidHoesponelicbkull HayioHanbHuUll yHieepcumem imeHi Jleci YkpaiHku ¥
VIV

MiedeHHOyKpaiHCbKUl HayioHanbHuUll nedaz2oeivyHull yHisepcumem imeHi K. [. YwuHcbKo20

Odecbkuli HayioHanbHul yHieepcumem imeHi I. I. Me4Hukoea

IBaHO-®PpaHKiBCbK
XepcoHcbKull eKOHOMIYHO-pagoeull iHcmumym Ivano-Frankivs'k

(]
- “ - - - - - - KO omu.
YepHiseybkuli HayioHanbHUl yHisepcumem imeHi FOpis ®edbkosuya \\/(o omyia

YopHomopchkkull depxasHull yHisepcumem imeHi lMempa Moaunu YepHiBLi
Chernivtsi

MixHapodHuli knacuyHuli yHieepcumem lMununa Opnuka
HayioHanbHuli yHieepcumem «JIbgiecbka nosimexHika»
TepHoninbcbKkull HayioHaIbHUU eKOHOMIYHUU yHigepcumem
[JoHeybKuli HayioHabHUl yHieepcumem @@ OReca/®
HayioHanbHull mexHi4Hul yHieepcumem YkpaiHu "Kuiecbkull nonimexHiyHul iHcmumymy
Yopmkiecbkuli Hag4yanbHO-Haykogull iHcmumym nidnpueMHuymea i 6isHecy THEY

IHcmumym ynpaeniHHs npupodHUMU pecypcamu YHieepcumemy ekoHoMiku ma npasa «KPOK»



Project implementation areas

University of Economics and Law "KROK"

Vinnytsia National Technical University

Ivano-Frankivsk National Technical University of Oil and Gas

Kirovohrad Flight Academy of NAU

Lesya Ukrainka Eastern European National University

South Ukrainian State Pedagogical University named after K. D. Ushynsky
Odesa National I.I. Mechnikov University

Kherson Institute of Economy and Law

Chernivtsi National Fedkovych University

@ Kiposorpag

Kirovohrad Petro Mohyla Black Sea State University

Pylyp Orlyk International Classical University
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XepcoH

Kherson

National University “Lviv Polytechnic”

Ternopil National Economic University

Donetsk National University

National Technical University of Ukraine “Kyiv Polytechnic Institute”

Chortkiv Educational and Scientific Institute of Enterprise and Business of TNEU

Institute for Natural Reources Management of KROK University
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UNIVERSITETET |
NORDLAND

YHieepcumem HypnaHoa

YHiBepcuTeT po3TawoBaHU Ha niBHoYi Hopserii, B cTtonuui
ry6epHii Hypnang, micti bygo. YHiBepcuTeT cknafga€eTbca 3 YOTUPbLOX
dakynbTeTiB: CycnifibHUX HayK, NpPo¢ecinHoi OcCBiTH, prbanbCcTBa
Ta pubopo3seaeHHA, Buwoi wkonu 6isHecy. B yHiBepcuTeTi
HaBYalOTbCA MOHAA 5 TUC. CTYAEHTIB, MOCTINHO MpautoTb binblue
500 yonoBik NpodecopcbKo-BMKNaAaLbKOro cKnagy.

Buwa wkona 6i3Hecy 3acHoBaHa B 1985 poui € npoBigHUM
dakynbtreToM yHiBepcuTeTy. Y Buwin wkoni 6i3Hecy npoxoaatb
niarotoBky noHag 1 TWC. CTyAeHTiB, HaBYanbHUM npoLuec
3abe3neuytotb 120 BMKNagavis. HaByaHHA NpoBOAUTLCA B paMKax
wectn 6GakanaBpCbkux nporpam. Lo nporpam 3 MiAroToBKW
MaricTpiB BXOAATb HACTYMHi cneuianbHOCTi: MaricTp eKoHOMiIKu,
MaricTp eHepreTMYHOro MeHeXMeHTYy Ta CTanoro PO3BUTKY.

CTpykTypHUM nigpo3ginom Buwoi wkonn € LleHTp pginosoro
CNiBpOGITHULUTBA MiBHIYHUX TepuTopin. LleHTp € 6e3nocepenHim
napTHepoOMm NpoekTy «YKpaiHa - HopBeria» B YKpaiHi.

LleHTp ainoBoro cniBpo6iTHMLTBA NiBHIYHMX TEPUTOPI OYONIOE
3acnyeHn BYeHNN 3i cBiToBUM im'AM npodecop Opyne Mennemsik.
o cknagy LleHTpy BXoAATb BigOMi BUeHi Ta gocniaHukmn Hopserii.

STUDIEKATALOG
leH 1015

University of Nordland

The University of Nordland is located in the North of Norway in
the capital city of the Nordland province. The University consists
of four departments: social studies, professional education, fishing
and fish breeding, High North Center for Business and Governance.
There are more than 5000 students studying in the University and
the faculty consists of more than 500 people.

The Bodg Graduate School of Business was founded in 1985 and
remains one of the leading departments of the University. There are
more than 1 thousand students studying there and 120 represen-
tatives of faculty who organize the process of studying. Studying is
conducted in the framework of the six bachelor’s degree programs.
Master’s degree program offers the following specialty courses:
Master of Economic Studies, Master in Energy Management and
Sustainable Development.

The High North Center for Business and Governance is a subdivi-
sion of the Boda Graduate School of Business and the direct partner
of the “Ukraine-Norway” project.

The High North Center for Business and Governance is headed by
a world-renowned scientist Frode Mellemvik. The faculty of the Cen-



Buknapaui LleHTpy 6e3nocepenHbo 6epyTb yyacTb Yy NpodecinHii
nepenigroToBLi BiiCbKOBOCY>KOO0BLIB Ta YneHiB ix cimel B YKpaiHi.
besnocepenHe KepiBHMUTBO AaHMM MPOEKTOM i nporpamammu
cniBpobiTHNUTBA YHiBepcuteTy HypnaHga 3 opraHisauismm YKpaiHu
B ranysi OCBiTM Ta [OCNigXeHb 3AiNCHI0OE npodecop AHaTOnIN
bypmicTtpos.

Caum yHisepcumemy
www.hhb.no
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MNoconbcTBO KOponiscTea Hopseerii B YKpaiHi

Hap3suuanHui i noBHoBaxkHMI [Tocon Hopserii B YKpaiHi

VoH Enbeenan OpepnpikceH

Odic BincbkoBoro aTtalue 3 nMTaHb 060poHU Npu MNocoNbCTBI

Hopserii B YKpaiHi

BincbkoBum aTawwe nignonkoBHUK XaHc Mettep MigTTyH

ter consists of the famous scientists and researchers of Norway who
are directly involved in the professional retraining of the military
personnel and their family members. Direct project management
and administration of the programs associated with international
cooperation between the University of Nordland and organizations
in Ukraine in the field of education and research is implemented by
Professor Anatoli Bourmistrov.
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Odic:
M. Kuig, Byn. CTpineubka, 15

Ten.: +38 (044) 590-04-70
dakc: +38 (044) 234-06-55
e-mail: emb.kyiv@mfa.ua

Ten.: +38 (044) 281-22-59
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. Opeca

. TepHoninb

. KipoBorpag

Jlyubk

. IlbBiB
. YopTkiB

. IBaHO-PpaHKiBCbK

. BiHHunus

. YepHiBui

. Iamain

NMpedcmaeHuUKu 2pomMadcbKux op2aHizayit,
w0 30iliCHIOIOMb NPULIOM 3a516 8i0 KAHOUOAMIi8 HA y4acms y npoekmi

3y6ok Mukona IsaHoBMY

MiweHko Bonogummp OnekcaHgposmy

AbnoHcekuni Banepi CtenaHoBu4
XossweB OnekcaHap NeHHagieBny
IBaweHko Onekcin KOpinosuy
Hanga Oner CtaHicnasoBuy
TpoHbko Ceprin MNeTpoBuny

Jlanan Makcum 'eHHaginoBny
IBaweHko Onekcin KOpinoBuy
Mockos4yk FOpin AHTOHOBUY
IBaweHko Onekcin KOpinosuny
MockoBuyk KOpint AHTOHOBMY
3axapuyk-KntoukoBcbka Map'siHa €BreHiBHa
Jlanan Makcum NeHHaginoBmy
[3b06a Oner NpuropoBmny
IBaweHko Onekcin KOpinosuny
MockoBuyk HOpit AHTOHOBWY
CaeHko OnekcaHap Ceprinosuy
pelwwko PomaH IropoBuy

TpoHbko Ceprin MNeTpoBuny

+38 (097) 870-87-00
+38 (095) 701-65-39
+38 (067) 404-33-22
+38 (050) 845-41-92
+38 (099) 751-82-01
+38 (067) 433-17-33
+38 (095) 696-53-04
+38 (097) 787-14-49
+38 (066) 646-95-50
+38 (067) 433-17-33
+38 (096) 363-94-43
+38 (067) 433-17-33
+38 (096) 363-94-43
+38 (050) 519-36-81
+38 (066) 646-95-50
+38 (066) 828-51-85
+38 (067) 433-17-33
+38 (096) 363-94-43
+38 (050) 513-80-66
+38 (050) 519-66-82
+38 (097) 787-14-49
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Kyiv

Mykolayiv

Odesa

Ternopil

Kirovohrad

Lutsk

Lviv
Chortkiv

Ivano-Frankivsk

Vinnytsia

Chernivtsi

Izmayil

Zubok Mykola
Mishchenko Volodymyr

Yablonskyi Valeriy
Khozyashev Oleksandr
Ivashchenko Oleksiy
Naida Oleh

Tron’ko Serhiy

Lapan Maksym
Ivashchenko Oleksiy
Moskovchuk Yuri
Ivashchenko Oleksiy

Moskovchuk Yuri

Zakharchuk-Klyuchkovs’ka Maryana

Lapan Maksym
Dzioba Oleh
Ivashchenko Oleksiy
Moskovchuk Yuri
Saenko Oleksandr
Hreshko Roman

Tron’ko Serhiy

Representatives of NGOs who accept applications from candidates for participation in the project

+38 (097) 870-87-00
+38 (095) 701-65-39
+38 (067) 404-33-22
+38 (050) 845-41-92
+38 (099) 751-82-01
+38 (067) 433-17-33
+38 (095) 696-53-04
+38 (097) 787-14-49
+38 (066) 646-95-50
+38 (067) 433-17-33
+38 (096) 363-94-43
+38 (067) 433-17-33
+38 (096) 363-94-43
+38 (050) 519-36-81
+38 (066) 646-95-50
+38 (066) 828-51-85
+38 (067) 433-17-33
+38 (096) 363-94-43
+38 (050) 513-80-66
+38 (050) 519-66-82
+38 (097) 787-14-49
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bifibl geTanbHy iHGOPMALLIIO BU MOXETE OTPUMATH:

lpe3udeHm
Bonogumup Pybuos
+38(044)501-90-36
+38(044)501-90-40
vsr@ifsa.kiev.ua

Lupekmop 3 pozsumky npoekmie MOCA

Ha Ko3auyeHko
+38(044)501-90-36
+38(044)501-90-40
yik@ifsa.kiev.ua

DiHaHcosull dupekmop

TetaHa JIbBOBa
+38(044)501-90-36
+38(044)501-90-40
tvl@ifsa.kiev.ua

KepisHuk PR-giddiny
Onbra @iniHa
+38(044)501-90-36
+38(044)501-90-40
pr@ifsa.kiev.ua




